
 
 
 
 
 
 
  

Teaching and Learning  
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Teaching and Learning 
 
Teaching and learning at Sherfield is excellent and based upon our core values of learning 
through innovation, pursuing excellence, growing by learning and global citizenship.  We believe 
that teachers have the greatest influence upon the learning and progress of pupils and therefore 
as a team we strive for excellence. Teachers provide a positive and inclusive learning 
environment and experiences for all pupils. At Sherfield we strongly believe in the principles of 
preparing pupils for life. 
 
Aims  
We aim to teach every pupil using the most effective learning methods possible by providing 
expertise and resources to teachers, parents and pupils and through regular and rigorous 
monitoring and evaluation of teaching and learning against pupil progress and achievement. 
 
 
We aim to teach every pupil how to learn so that they become fast, independent, 
confident and self-motivated lifelong learners by: 
●  teaching learners how to self- evaluate, set/work towards targets;  
●  providing or guiding independent access to learning resources. 
 
 
We aim to treat each person as a successful learner by: 
● recognising effort and achievement; 
● providing appropriate feedback that always shows the next steps. 
 
 
 
 
 
 
 
 
 

  



 
 
What does the Teaching and Learning Group do? 

 
The Teaching and Learning group are colleagues with a focus on improved teaching and 
learning practice. They do this through a range of strategies such as collective discussion, 
action research, learning looks and pupil discussions. 
 
One of the barriers to improving the quality of teaching and learning is a lack of time to share 
good practice, develop ideas and reflect on our teaching. The Teaching and Learning group is 
designed to try and overcome this. They meet half-termly and will spend half the session 
sharing good practice and the other half identifying an aspect of whole school development 
around teaching and learning. Most recently, the focus has been on developing our Sherfield 
Learning Habits.  
 

 
What is the impact of the Teaching and Learning Group? 
 
CPD 
Group members lead CPD workshops which will include developing great practice around 
questioning and feedback, supporting the planning of differentiated schemes of work and the 
use of video for analysis. Out of the T&L Group has come the development of assessment to 
inform planning, the use of rubrics as a strategy to develop pupil understanding of next steps in 
learning and the introduction of tools that develop teacher skill such as Kagan strategies.  
 
SHARING GOOD PRACTICE 
Since its inception there have been lots of examples of colleagues sharing new resources or 
ideas with the T&L Group and then other colleagues taking them back to their departments and 
using them; more work will be done over the coming months to develop shared resources and 
ideas. 
Much of the feedback from staff who attend the T&L Group is that it’s great to gather with like-
minded colleagues from around the school and spend time talking about improving our teaching 
practice in a relaxing environment. It’s something we too rarely get the chance to do day-to-day 
in school. If you would like to join the T&L group just let one of the group know. 
  



 
 
How did the Learning Habits come about? 

 
At Sherfield School, the teaching and learning group alongside pupils have drawn together the 
key habits that develop and describe successful learners. 
 
The Sherfield School Learning Habits are a set of descriptors in a common language of learning 
that all children can understand and are age appropriate. They were identified after careful 
consideration and research into what children and colleagues in the Teaching and Learning 
group though were characteristic of successful people. As teachers, we know that whatever 
behaviours and attitudes we model, children will pick up on. 

We know that teachers have a deep and profound impact on children’s learning and the 
language of learning is essential in developing an outstanding learning environment. It is why as 
adults, modelling learning practices (such as talking in a common language of learning) is such 
a powerful part of the learning process and has such an enormous impact on children’s 
attitudes to their learning and progress. When adults talk to children about what they, the adult 
is learning, you model to the children that learning is a lifelong habit and that learning character, 
disposition and skills will be useful to them outside of school and throughout their lives. 

The concept of Learning Habits underpins our fundamental learning ethos as we prepare and 
develop children as lifelong learners with the skills they will need for future success.  

 
 
 

  



Junior Prep Learning Habits 
 
 
 
 
 

Keep on 
trying and 

don’t worry if I 
get stuck! 

Have a go on 
my own. 

Be proud and 
impress 
others! 

Listen to, 
value and 
build on 

others ideas. 

Ask 
questions to 
help me find 

out more. 

Never give 
up! 

Find ways to 
help myself. 

Try new 
things and 
take a risk. 

Contribute 
actively and 

share my own 
ideas. 

Find 
problems to 

solve. 

Have a 
limitless 
attitude. 

Use 
resources in 

my classroom 
to help me. 

Know my own 
strengths. 

Be friendly 
and 

interested in 
others. 

Look for 
patterns and 

make 
connections. 

Practise 
every day. 

Look back at 
my previous 

learning. 

Look for ways 
to improve. 

Communicate 
clearly. 

Consider all 
the options. 

 
Junior Prep Learning Mascots 

 

 
 

 
 

 

Rosie  
the  

Resilient  
Rhino 

Ricky 
the  

Resourceful  
Rabbit 

Cleo  
the  

Courageous  
Cat 

Charlie  
the  

Collaborative 
Crocodile  

Carlos  
the  

Creative 
Chameleon 

  

Resourceful Resilient Courageous Collaborative Resourceful 



Senior Prep Learning Habits 
 
 
 
 
 

Don’t give up, 
keep trying. 

Use resources 
in the room to 

help you, 
books, the 
internet, 

displays... 

Ask questions 
about your 
learning. 

Communicate 
with your peers, 
help each other. 

Think flexibly, 
be prepared to 
change your 

mind. 

Have a growth 
mind set. 

Look for ways 
to constantly 

improve. 
Use the rubrics 

to help. 

Challenge 
assumptions, 

could there be a 
different way? 

Listen carefully 
with empathy. 

Strive for 
originality. 
Innovate! 
Try to do 

things in a 
different way. 

Think about 
your options. 

Craft and 
improve your 

work by reading 
through it. 

Set yourself 
goals. 

Aim high! 
Push yourself. 

Learn from 
others and help 
others to learn. 

Be open to 
new ideas and 
experiences. 

Stay calm when 
things get 

tough. 

Strive for 
accuracy by 
redrafting. 

Use the purple 
pen of progress. 

Take a risk, 
think outside of 

the box. 

Give and 
receive 

feedback in a 
positive 
manner. 

Find creative 
solutions. 

Learn from your 
mistakes. 

Use your 
existing 

knowledge and 
apply it to a new 

problem. 

  Find the 
amazing! 

What we get 
wrong makes 
us smarter. 

Ask how this 
connects to 

what you 
already know. 

   

 
  

Resourceful Resilient Courageous Collaborative Resourceful 



Seniors Learning Habits  
 
 
 
 
 

Don’t give up, 
keep trying. Push 

yourself to the 
next level. 

Be prepared and 
revise. Use all the 

resources 
available to you: 

books, the 
internet, displays, 
mark schemes, 

past papers, 
model answers etc 

Be independent 
and in charge of 

your own learning. 

Learn from others 
and help others to 
learn - team work! 

Think flexibly, be 
prepared to 
change your 
mind/opinion. 

Persevere until the 
task/question is 

complete. 

Prior to an 
assessment, read 
past feedback to 

inform future 
success. 

Challenge 
assumptions, 

could there be a 
different way/ 
interpretation? 

Listen carefully 
and with empathy. 

Be innovative! 
Try to do things 

in a different way. 

Think about your 
options, can you 
take a different 

route? 

During an 
assessment, use 

your success 
criteria to ensure 
you are meeting 

the relevant 
objectives. 

Be adventurous 
and try new things 

constantly. 

Communicate with 
your peers, help 

each other. 

Be imaginative - 
find creative 

solutions. 

Keep calm and 
carry on. 

Proof read your 
work thoroughly to 

identify errors. 

Take a risk, think 
outside the box! 

Give and receive 
feedback in a 

positive manner. 

Can you apply 
your previous 

experiences to a 
new situation? 

Learn from your 
mistakes. 

Post assessment, 
reflect on your 

performance using 
your feedback and 
the purple pen of 

progress. 

Ask questions 
about your 
learning. 

Be willing to ask 
others for help.  

 

Resourceful Resilient Courageous Collaborative Resourceful 



 
 
C.O.D.E. 
 
C.O.D.E. is the framework which supports and helps to focus the planning of great lessons. C.O.D.E. 
is an acronym for the following principles of teaching and learning: 
 

• Challenge  
• Ownership  

• Dialogue  
• Engagement 

 
These principles have been developed to ensure a common language and framework around 
lesson creation and observation for the Bellevue group of schools. 
 
How do C.O.D.E and the Learning Habits link together ...? 
 
 
  



 
 

C.O.D.E. informs Learning Habits 
and Learning Habits inform C.O.D.E. 

 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
  
 
 
 
 
 
  
 
 
 
  

Resilient 

C.O.D.E. 
Great teaching and learning 
gives pupils opportunities for  

Resourceful 

Courageous 

Collaborative 

Creative 

Challenge 

Ownership 

Dialogue 

Engagement 

Learning Habits 
Our pupils are:  



 
We created the graphic on the front page of this booklet to represent how the cycle of Reflective 
Practice and a Self-Improving School are interlinked through the continual cycle of teaching, 
learning and reflection. 
 
 
 

 
 
 
 
The next steps for teaching and learning at Sherfield will be linking together the various aspects 
that have been introduced over the last 18 months and raise awareness of the school’s 
expectations and philosophy around teaching and learning. In the summer term we will focus on 
development of high quality questioning and feedback, identify outstanding practice and share this 
best practice throughout the school. 
 
In the later terms we will pick out other aspects of CODE and these words will appear on the blue 
arrows in the middle of the graphic to identify them as of particular focus. We will then continue 
that process each term. CODE and the Learning habits work well together so as we move through 
the year we will adjust the focus and adapt the graphic so that teachers and children understand 
the focus each term.  



Questioning and Feedback in C.O.D.E 
 

 

Opportunities that progress their 
knowledge, skills, attitudes and 
habits  

Clear high expectations 
regarding attitudes and 
habits that will support their 
progress  

Pupils engage in focused dialogue 
with one another to move learning 
forward, clarify and extend 
vocabulary and understanding 

Teacher comments positively 
on pupils’ attitudes and habits 
to establish a positive culture 
and expectation 

Questions are pitched effectively to 
raise the thinking challenge, target 
specific pupils or groups within the 
class 

Pupils are encouraged to think 
critically through open ended, 
higher order questions  

Time is given for pupils to reflect on 
questions  

 
 
  

Challenge 



 
 

 

Contribute their 
opinions in the lesson  

Comment on their work 
critically and 
constructively  

Self-regulate their 
behaviour, 
recognising the 
boundaries agreed by 
the teacher  

Pupils contribute 
opinions and ask 
questions during the 
lesson  

Pupils are given time 
within the lesson to reflect 
on their learning 

Pupils work effectively in 
groups, allowing adults 
to join in, responding 
positively to questions 
and explaining their 
thinking readily.   

Pupils are given 
opportunities to comment 
on each other’s work 
using a clear and 
constructive approach 
taught over time 

Pupils engage readily in 
focused paired and 
group discussion 

Pupils are reflective 
learners – they assess 
their progress against the 
LO and SC  Pupils respond positively 

to constructive 
comments; they amend 
their work when 
appropriate 

Pupils have 
opportunities for active 
learning through eg:  
paired discussion and 
‘show me’ strategies 

 Pupils can identify gaps in 
learning, know when and 
how to improve work and 
challenge themselves with 
next steps 

 
 
 
 

Ownership 



 
 

 

Questioning which 
establishes, guides 
and challenges their 
knowledge  

Feedback that 
addresses any 
misconceptions 
established through 
questioning  

Support or 
extension 
according to their 
progress through 
the lesson  

Opportunities to 
reflect on and 
respond to 
feedback  

Open ended and higher 
order thinking 
questioning are used to 
challenge pupils’ ideas 
and learning 

- Teacher engages 
and scaffolds pupils, 
using formative 
assessment to 
challenge or address 
misconceptions during 
the lesson through 
1:1, group or whole 
class intervention, 
without diminishing 
rigour 
  

Pupils are often 
prompted to explain 
their thinking and 
rationale for 
responses and 
actions, are 
scaffolded or 
challenged as 
appropriate  

Evidence that 
pupils reflect in 
the lesson on their 
own learning and 
over time 
(plenaries and in 
response 
marking) 
Pupils are given 
adequate thinking 
and response time  

Responses or 
spontaneous comments 
are used to create a 
learning moment by 
asking follow up 
questions to facilitate a 
higher level of 
understanding or follow 
a line of enquiry 

All pupils have clarity 
on their current 
position and what 
they need to develop 
in order to achieve 
their goal 

Pupils are encouraged  
to ask questions for 
themselves and to each 
other to challenge 
thinking 

Teacher interacts 
consistently with 
pupils whether in 
focused groups/ 1:1 
or whole class, 
listening where 
appropriate and 
questioning/ 
challenging where 
needed in order to 
establish the 
emerging learning 
needs of pupils 

Pupils respond 
positively to questions 
and comments from the 
teacher that facilitate a 
higher level of 
understanding 

 
  

Dialogue 



  



 

Notes 


